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Federal Rates and Limits

FICA

State Rates and lelts

aaaaa

Federal Minimum Wage
Social Security (OASDI) Wage Base $168,600  §7.25
: Medicare (HI) Wage Base No Limit
* Social Security (OASDI) Percentage 62% _ Under the Fair Labor Standards Act (FLSA),
1.45% (2.35% f covered employers must pay nen-exempt
Medi o 1:45% (2.35% for employees at least $7.25 per hour. Employees
edicare (HI) Percentage individuals earning over
$200,000) M2y be covered under state and/or local laws
X - : that require higher minimum wage rates.
- Maximum Employee Social Security (OASDI) Withholding $10,453.20 -
Maximum Medicare (HI) Withholding No Limit
Maximum Amount of Earnings to Still Receive Full Benefits Under
. Full Retirement Age 22320 IRS Mileage Rates
- Amount of AGI Causing SS Benefits to be Taxable (85%) i Business 67¢ / mile
Married/Filing Jointly $44,000 . Medical 21¢ / mile
Single $34,000 Moving 21¢ / mile
 Charitable 14¢ / mile
Retirement Contributions
" Maximum Elective Deferral to 401(k) and 403(b) $23,000 C B " f -
Maximum Elective Deferral to SIMPLE 401(k) Plans $16,000 ompliments o
i Lesser of 100% of Cath L Rume CPA and Pa chex
Maximum Annual Contribution to Defined Contribution Plans compensation or $69,000 y l'y ‘ y )
Maximum Annual Compensation Taken into Account for ‘
Contributi $345,000
utions HR/PayrolllBeneﬁtsllnsurance
Threshold Amount for Definition of Highly Compensated Employees $155,000
Threshold Amount for Definition of Key Employee in Top-Heavy 92 www, paychex.com
Plans $220,000 :
Catch Up Contribution Limits (Individuals at least age 50 by end of Get”the latest Tax Facts ﬁ,fo here:
- year) ' : : S
401(k) Plans $7,500 ‘https:ltlwww.paych‘ex.‘com/taxfacts N
SIMPLE 401(k) Plans $3,500 L :

Varies by Type of

: NA . 525000 17%-6.6% 2.8% $15.69 Tippe Bl
fame 5% Loos12,000 0.00%-5.47% 197% $13.80 5690

*Rates vary by industry. **Rates Include surcharges. ***Special rules apply to mlnlmum wage standards for this state. Pleasc refer to state laws. ****For

specific rate please reference the state withholding tables.

!Rates include applicable sgency surcharges. Relmbursable and exempt employers not included. 2Rates do not Include surcharges unless sioted.
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1.87% New

5.00% $15,000 73%-11.13% Employer, 3.76% $15.00 $6.75
Construction
No state withholding L, $14,000  0%-75% LRT% $7.25
$16.00 NYC, Nassau, :
Suffolk and Varies by Type of

11.7% ) $12,500 2.1%-9.9% 4.025% Westchester Counties; Tipped

$15.00 remainder of Employee***
NY State

110%-970%  079% $14.00

for non-periedic payments.
Use the withholding tables $14,300 0.4%-8.4% 1.0% - 4.7%* $13.66 $6.84
for periodic supplemental
wages.

“Rates vary by industry. **Rates Include surcharges. ***Special rules apply to minimum wage standards for this state. Please refer to state laws, ****For
specific rate please reference the state withholding tables.

-
IRates include appliceble sgency surcharges. Relmbursable and exempt employers not included, 2Rates do not Include surcharges unless noted. PAYCHH
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